CHAPTER 21
EMPLOYEE PERFORMANCE
21-1. PERFORVANCE MANAGEMENT SYSTEM

a. The Total Arny Performance Eval uation System ( TAPES)
i ncl udes gui dance on the perfornmance planni ng and performnce
apprai sal process and requires that enpl oyees be eval uated by
know edgeabl e and qualified nanagers and supervi sors on an annual
basi s.

b. For nore detailed information, see the Fort Bragg Total
Arny Performance Eval uation System ( TAPES) Handbook, dated Apri
2001. If, after checking out the handbook, there are questions,
you may call the Labor Managenent O fice.

21-2. UNACCEPTABLE PERFORMANCE

Fort Bragg policy and procedures covering reduction-in-grade and
renmoval based on unacceptabl e performance are addressed in the
Fort Bragg TAPES Handbook. For assistance call the Labor
Managenent O fi ce.
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